Finances for Internship

Interns:  at the start of internship share this sheet with the church treasurer to gain a clear plan for payments and due dates. 

1. Health Insurance & Tuition/Fees 2011-2012
$2,484 annual student Core plan: deadline to enroll is Sept. 3, 2011
*Students: refer to the student handbook or on campus directory part of www.ltsg.edu website for further details of the health plan

All tuition and fees are due by the first day of each semester:  These dates are:

September 7, 2011: per semester cost is: $500 tuition; $162.50 student association fee; [1st semester travel pool is billed to sites for $500]
January 26, 2012: per semester cost is: $500 tuition; $162.50 student association fee  

Student is responsible for making sure bills are sent in or doing a reconciliation form with documentation. Students: please keep your accounts current as you won’t be able to register for any classes with outstanding bills. Please mail all payments to: Financial Services Office attn: Tammy McKim; Gettysburg Lutheran Seminary; 61 Seminary Ridge; Gettysburg, PA 17325

*Reminders: Internship sites are obligated to only pay the Core health plan. If a student wishes to have the Enhanced plan, then the student must pay the difference.

To register for the health plan, you need your student I.D. which is found on your billing statements or located on your class schedule.  Please contact Julie Langas if you need an ID #: jritter@ltsg.edu 

2. Financial Aid during Internship and for the following year: Susie Kowalski, Financial Aid Director, ext. 3008
a. Loans are available during Internship using the same procedures as for other years;
b. Scholarships are not available during Internship but you must still fill out the In-house application and the FAFSA regardless if loans are desired or not; 

c. Remember to apply for Financial Aid by the required due date of April 15th for the following year. 
3. Tax Implications of Internship

a.  Your status is as an employee

b.  Not Eligible for tax-free clergy housing under Section 107

c.  May be eligible for exemption for lodging provided on the employers premise for the convenience of the employer under Section 119

d.  Social Security should be withheld as an employee (should not be subject to SE)

e.  Your Stipend is taxable
f.  Your housing is taxable unless © above

g.  Payment for tuition/health insurance could be considered tax-free

h. State laws may differ
